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PURPOSE

The intent of this guidance is to inform the Regional Workforce Boards (RWB) of the negotiated
performance goals of Entered Employment and Employment Retention Rates for Veterans and
Disabled Veterans for Program Year 2006.

ACTION REQUIRED

The RWBs should provide this information to DVOP/LVER staff, One-Stop Career Center
Directors, Service Providers, workforce partners, and interested parties. These performance
goals will be placed s an addendum to the two-year WIA Plan.

AUTHORITY

Agency for Workforce Innovation; Title 38, United States Code, Chapter 41; ET Handbook No.
406; Training and Employment Guidance Letter (TEGL) 17-05, Common Measures Policy for
the Employment and Training Administration (ETA) Performance Accountability System and
Related Performance Issues, dated February 17, 2006, and TEGL 29-05, Negotiating Common
Measures Performance Goals for Wagner-Peyser Act Funded Activities for PY 2006.

LINKS

AWI Web Site (www.floridajobs.org/resources/workforce_res.html)
AWI Veterans’ Web Site (www.floridajobs.org/PDG/veterans.html)

ATTACHMENT
An equal opportunity employer/program. Auxiliary aids and services are available upon request

to individuals with disabilities. All voice telephone numbers on this document may be reached by
persons using TTY/TDD equipment via the Florida Relay Service at 711.
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