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SUBJECT: TEGL 17-05 Common Measures Policy for the Emp ment” and
Training Administration's (ETA) Performance Accountability "System
and Related Performance Issues

PURPOSE

The intent of this guidance is to replace existing guidance with a single, unified
Department of Labor guidance document on the common measures and WIA
Section 136 performance accountability system. This guidance sets forth one set of
measures to be used for both common measures reporting purposes and WIA
Section 136 performance accountability purposes (with certain exceptions). The
methodology for applying these measures is set forth in Section 5 of this guidance.

ACTION REQUIRED

Regional Workforce Boards are encouraged to provide this information to service
providers, workforce partners, and interested parties.

AUTHORITY

USDOL
LINK

http://www.workforceatm.org/articles/template.cfm?results art filename=teql1705.htm
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