Discharge /Conflicts at Work - Employer Questionnaire  
	* Select the best option that explains the conflict at work for which the claimant was discharged and provide the requested details.

	1
	You discharged the claimant for engaging in arguments with co-workers during work hours or on work premises. Please explain how you became aware of the information you are providing to the questions below.

	
	1a    
	When did the final incident occur?
	mm/dd/yyyy

	
	1b
	What caused the argument?  How did it start?

	
	
	<text area>



	
	1c
	What did the claimant say or do that caused you to discharge him/her?  Provide witness statements if available.

	
	
	<text area>


	
	1d
	Did the claimant admit to engaging in arguments with co-workers?  If so, did the claimant give reason for his/her actions?  Provide details.

	
	
	<text area>



	
	1e
	Where did the argument occur?

	
	
	<text area>



	
	1f
	What other party or parties were involved and was anyone else discharged?  Name(s)/Title(s)

	
	
	<text area>



	2
	 You discharged the claimant for making a threat or his/her involvement in a fight or altercation. Please explain how you became aware of the information you are providing to the questions below.

	
	2a
	When did the incident occur?  
	mm/dd/yyyy

	
	2b
	What other party or parties were involved and was anyone else discharged?  Name(s)/Title(s)

	
	
	<text area>



	
	2c
	What factors lead or contributed to the incident?

	
	
	<text area>



	
	2d
	Describe in detail what happened.  Provide claimant and/or witness statement(s).

	
	
	<text area>



	
	2e
	What did the claimant say or do that caused him/her to be discharged? 

	
	
	<text area>



	
	    2f
	Was anyone injured in the incident?
	o Yes   o No

	
	
	-
	If yes, who was injured, what was the injury, and what caused the injury?

	
	
	
	<text area>



	3
	You discharged the claimant for use of obscene or abusive language.  Please explain how you became aware of the information you are provide to the questions below.

	
	3a
	When did the incident occur?
	mm/dd/yyyy

	
	3b
	What other party or parties were involved and was anyone else discharged and/or disciplined?  Name(s)/Title(s)

	
	
	<text area>



	
	3c
	What was said and to whom was it directed and why did this lead to the claimant’s discharge?



	
	
	<text area>



	
	3d
	Did the claimant offer an explanation for his/her use of the language?
	o Yes   o No

	
	
	-
	If yes, what was the explanation?

	
	
	
	<text area>



	
	3e
	Have any other employees, including supervisors, been discharged and/or disciplined in the past for the use of the same or similar language?
	o Yes   o No

	
	
	-
	If yes, please provide the details?  Be specific.

	
	
	
	<text area>



	4
	You discharged the claimant due to a personality conflict with a co-worker, subordinate or supervisor.  Please explain how you became aware of the information you are provide to the questions below.

	
	4a
	Provide the name(s)/title(s) of all parties involved?  Was anyone else discharged?

	
	
	<text area>



	
	4b
	Was there a final incident?
	o Yes   o No

	
	
	If yes:

	
	
	-
	When did the incident occur?
	mm/dd/yyyy

	
	
	-
	Describe the incident.

	
	
	
	<text area>



	
	4c
	What attempts, if any, were made by the employer and/or the claimant to resolve the conflict?

	
	
	<text area>



	5
	*Did the incident(s) occur during work hours?
	o Yes   o No

	
	5a
	If no, when and where did the incident(s) occur?

	
	
	<text area>



	6
	*Was the claimant discharged for a violation of a company rule or policy?  
	o Yes   o No

	
	If yes:

	
	6a
	What rule or policy did the claimant violate?  If the policy is in writing, provide a copy.

	
	
	<text area>



	
	6b
	What is the purpose of the rule or policy?

	
	
	<text area>



	
	6c
	What are the consequences for violating the rule or policy (warning, suspension, discharge)?

	
	
	<text area>



	
	6d
	How and when was the rule or policy communicated to the claimant?  If there is a signed acknowledgement, provide a copy.

	
	
	<text area>



	7
	*Were any prior verbal or written warnings issued?
	o Yes   o No

	
	If no:

	
	7a
	Was the claimant aware that his/her actions or behaviors were not acceptable to you (the employer)?
	o Yes   o No

	
	
	-
	If yes, how and when was the claimant made aware that this was not acceptable?

	
	
	
	<text area>



	
	If yes to warnings being issued:

	
	7b
	When was the last warning issued?
	mm/dd/yyyy

	
	7c
	Why was the warning issued?

	
	
	<text area>



	
	7d
	Who gave the warning?  Name(s)/Title(s).

	
	
	<text area>



	
	7e
	What was stated in the warning?  If the warning was in writing, provide a copy.

	
	
	<text area>



	
	7f
	Did the warning state that the claimant could be discharged for a future incident?
	o Yes   o No

	
	
	-
	If no, why not?

	
	
	
	<text area>



	
	7g
	Were any other warnings issued?
	o Yes   o No

	
	
	-
	If yes, who issued the warnings (name(s)/title(s)), when were the warnings issued and what was stated in the warnings?  If a warning was in writing, provide a copy.

	
	
	
	<text area>


	8
	*Have all cases been treated in the same manner?
	o Yes   o No

	
	8a
	If no, explain.

	
	
	<text area>




