1. Program Requirements
A. Provide the title and a detailed description of the proposed Training Program.
Tallahassee Community College (TCC) is recognized as a regional leader in healthcare education. We
offer programs on TCC's main campus and at the new Ghazvini Center for Healthcare Education, a stateof-the-art healthcare learning facility. These programs include 11 certificate programs, 8 Associate of
Science (AS) Degree programs, and one Bachelor of Science Degree program in nursing. These
programs prepare students for high demand careers in healthcare. The division's full-time and adjunct
faculty provide excellent teaching in classroom and laboratory settings and students also receive valuable
training through hands-on experience at area clinical sites. The learning environment we provide our
students defines their success at the next level, and we work to continually elevate that experience for the
student of the 21st Century. To meet the healthcare needs of our community during these unprecedented
times we are expanding and growing our healthcare programs. As a result of this expansion TCC is
construction a new simulation center and needs new simulation equipment. We are asking for funding
from Florida Job Growth to allow us to purchase new simulation equipment for our new simulation
center. This is a vital and necessary expense that will allow us to continue to expand our healthcare
program and be as responsive to our community as possible.
Our current state-of-the-art simulation center was granted national accreditation from the Society for
Simulation in Healthcare in 2015. TCC is only the second community college in the U.S. and the second
facility in Florida to earn this distinction. As TCC continues to grow its healthcare student population, so
too must we grow the teaching/learning spaces that house the program. TCC’s current simulation center
is a 5,000 square foot state of the art facility used for training future and current healthcare professionals
across all of our healthcare programs. The simulation center is located on the second (main) floor of
Ghazvini Center for Healthcare Education. The Center has a total of six simulation rooms, three control
rooms, one skills lab, three HeartCode® rooms, and two debriefing rooms. The simulation suites are
designed as hospital rooms and provide real-life simulated experiences for the students in the Nursing,
Emergency Medical Services, Respiratory Care, Radiologic Technology, and Dental programs. A variety
of simulators are available to students. Each simulator is unique and presents different features that can be
used when training our students on specific skills.
The simulation center currently has 14 adult, four pediatric, two infant, one newborn, and one maternal
simulator. These simulators allow staff to present different scenarios to students with the purpose of
improving patient safety. In conjunction with faculty, the simulation center staff develops simulations that
incorporate the use of team work, communication, and psychomotor skills. In addition to the patient
simulators, TCC’s Simulation Center also has four Virtual IV trainers and four complete HeartCode®
systems that allow students to obtain ACLS and BLS certification for Healthcare providers.
The simulation center is no longer big enough to the needs of our growing and expanding healthcare
programs. As such, the College is undertaking a $4 million expansion to include a new 5,600+ square
foot space buildout also located on the 2nd (main) Floor of the Ghazvini Center. Because of this
expansion TCC needs new simulation equipment. TCC is requesting equipment for simulation-based
training for students to mimic ER and patient rooms for nurses and other healthcare program students to
practice inter-professional and interdisciplinary techniques, provide practice in accessing and using
electronic health records, and train with less physical contact. This simulation-based training also features
online training events, allowing students to gain experience providing health care in remote settings.
Including simulation-based training will also alleviate competition for clinicals in hospitals and clinics.
Simulation experiences can be videotaped and uploaded to online learning platforms and accessed by
students for preparatory and remedial experiences. The Journal or Nursing Regulation found that

simulation is becoming more common, with many state nursing boards allowing simulation to replace
clinical time. This has become especially true during the COVID pandemic.
The TCC healthcare education unit began in 1970 and graduated its first class of fourteen nurses in 1972.
TCC nursing graduates are hired locally as well as throughout the state and nation. Tallahassee
Community College’s nursing education unit is highly regarded by the community it serves.
Administration, faculty, and staff work together to provide high quality instruction and pathways for
student success. The program’s NCLEX first-time test takers’ pass rates continue to exceed state and
national averages. Year to date the pass rate for first-time test takers is 99.07% compared to the state rate
of 80.74% and the national rate of 88.29%. Employers within the community pursue TCC nursing
graduates for employment opportunities in their organizations. TCC faculty and administration are proud
of the reputation of its graduates in the healthcare community. In addition, the Tallahassee Community
College Online Nursing Degree program has been ranked no. 1 in the nation for affordability. Education
Reference Desk, a nationally recognized provider of college planning resources, “This ranking reflects the
commitment of our faculty to academic excellence and their dedication to ensure that our students are
prepared for the workforce,” said Madeline Pumariega, Former Executive Vice President and Provost.
“Nursing students, like so many TCC students balance life and work while they excel at completing their
educational goals and this recognition also speaks to the College’s mission to make college affordable for
our students.”
To meet the ever-growing healthcare needs of our region TCC is now begin offering a traditional AS
nursing program in the evenings. Currently, TCC graduates approximately 100 students each year from
the associate degree nursing program. Our goal is to double this. Both of our local hospitals and wider
region have expressed the need for more registered nurses and have asked TCC to increase the number of
nursing graduates. The plan is to increase the number of students admitted into the traditional nursing
program by twenty (20) students each fall and spring semester in conjunction with admitting twenty-four
(24) students in the summer semester into the healthcare professionals to registered nurse program until
enrollment is doubled. We are proposing to increase the number of students admitted each fall and spring
semester to seventy-six (76) students and offer two (2) sections of each course. There will be thirty-eight
(38) students in each section.
TCC has also implemented a Healthcare Professionals to RN program option to help meet the healthcare
community’s need for registered nurses. The plan will start with a small class size of twenty-four (24)
students who are licensed as respiratory therapists, paramedics, and practical nurses. This program option
will be delivered in hybrid format as it is recognized that these students are already healthcare
professionals who are employed in their respective fields which makes attending in-person classes
difficult.
Simulation-based training will be implemented across all of our healthcare programs, including home
health/assisted care, nursing, emergency medical and technician training to name a few. By participating
in reality-based simulations with their colleagues on teams, healthcare students will gain experience,
skills, and confidence, which will reduce recruitment and retention barriers of community and public
health nurses. Reducing recruitment and retention barriers addresses gap in the current public health
nursing workforce. Midlands Technical College conducted a study evaluating the occupational outcomes
of simulation-based training in Health Care careers. The BOOST simulation study concluded that
program participants received a more “level playing field,” and end results included higher income wages
from alternative program pathways, higher GPAs, quicker program completion rates (fewer semesters),
and earned more credentials/credit hours than the control group. By utilizing simulation-based training,
we are providing students with a safe and effective way to complete their contact hours while
simultaneously not overwhelming local hospitals and clinics during the ongoing COVID-19 pandemic.

The Florida Center for Nursing forecasts a statewide shortage of nurses of up to 40% by 2025. This report
also addresses the priorities of retention, simulation training, and increasing new nurse graduates. The
Florida Center for Nursing also states, “Nursing education programs must realistically prepare students
for the demanding nature of nursing work. A substantial number of newly licensed nurses leave within the
first year of their careers, which indicates that the expectations many prospective nurses have may be
realistic.”

B. Describe how this program supports programs at state colleges or state technical
centers.
This project will allow TCC to continue its history of primarily serving non-traditional (students age 21 or
older) and incumbent workers who want to learn new marketable technical skills in a demand occupation
and industry area or to upgrade their current skills. This program is designed to spur economic
development and increase the technical skills and workforce readiness of the workforce. Throughout the
state and nation educational institutions are joining forces with the business and community to create a
difference in their workforce and economic development landscape. It is recognized that no individual
group can address the challenges facing communities. By bringing together key stakeholders and
leveraging existing curriculum and faculty talent, the odds of making a positive difference increase
exponentially. These sectors also align with CareerSource Florida targets, assuring the talent pipeline
serves what area employers seek in skills for job creation.

C. Describe how this proposal provides participants transferable, sustainable
workforce skills applicable to more than a single employer.
The majority of our certificate and degree programs are designed to build off of each other and be
stackable. These stackable certificates then help meet the requirements of our more advanced degree
programs.

D. Describe how this proposal supports a program(s) that is offered to the public?
TCC is one of 28 members of the Public Florida College System and has extensive experience in
managing large federal, state and private awards and has all of the necessary infrastructure including a
Sponsored Program Office, in place to assure successful support and fiscal monitoring of this project. The
College has operated for over 50 years and now has seven campus locations in its three-county service
district. In addition to the main campus in Tallahassee, the College also has service centers in
Gadsden and Wakulla counties, and in downtown Tallahassee. TCC's healthcare professions programs are
housed in the Ghazvini Center for Healthcare Education adjacent to Tallahassee Memorial Healthcare.
The College also operates the Gadsden County-based Florida Public Safety Institute, home to the Pat
Thomas Law Enforcement Academy.
TCC has a successful record of supporting long-term unemployed and underemployed residents with
training for in-demand careers. Its workforce programs are specifically designed to recruit and work with
this population. Partnering with CareerSource and other community-based partners, the College facilitates
collaboration to recruit and create new programs that serve the community. TCC is an inclusive institution
that welcomes all who desire to learn, regardless of wealth, heritage or previous academic experience.
The College serves all segments of society by providing an open-door to postsecondary education and
training to all. TCC’s responsiveness to community needs is demonstrated by its comprehensive
programming portfolio. The range of programs that is offered, from short-term skills and adult basic
education/ESL to high-demand workforce and transfer programs, fuels the development of both
individuals and the community and serves as an engine for economic development.

E. Describe how this proposal is based on criteria established by the state colleges and
state technical centers.
This proposal is largely based on existing criteria and curriculum frameworks already established by the
Florida College System and TCC. Since this proposal supports existing programs offered for years at
TCC and already approved by the college’s Board of Trustees, the Southern Association of Colleges and
Schools - Commission on Colleges (SACSCOC) and the United States Department of Education
(USDOE), many participants can leverage Federal Financial Aid. TCC for a number of years has actively
supported the offering of industry recognized certifications college-wide by pairing relevant certifications
with technical training programs (Associate in Science, College Credit Certificates, CTE and Continuing
Workforce Education) to enhance the employment of TCC students, but also meet the demands of Florida
employers. These standards and curriculum frameworks align well across Florida’s Technical Centers as
well as the college system and articulations to state universities.

G. Describe how this proposal will promote economic opportunity by enhancing workforce
training.
The proposal has a dual focus which includes workforce development and economic development. The
training targeted by the grant will address those seeking to gain employment in an in-demand healthcare
workforce areas and those currently employed in the workforce who are in need of a skills upgrade in
order to advance in their current job or secure a wage increase. Additionally, the grant will afford the
opportunity for a direct partnerships with healthcare employers who understand the importance of talent
development that with a trained workforce their businesses can operate much more efficiently and
effectively.

•

Please include the number of jobs anticipated to be created from the proposed
training.

We anticipate creating well over 1,000 jobs over the next three years.

•

Further, please include the economic impact on the community, region, or state
and the associated metrics used to measure the success of the proposed training.

Healthcare employers need qualified, trained workers. These training programs will provide those
employees. This allows employers to reduce their hiring costs, reduce employee turnover and increase
productivity/profitability. Additionally, TCC will partner with economic development organizations (i.e.,
EDCs) to attract new industries or assist with the expansion of existing industries in the region and the
state that utilize these programs. This information is currently tracked by EFI and DEO. The partners will
evaluate the impact of these programs on those new or expanding industries/employers. Currently TCC
tracks students as required by the state to show program ROI and effectiveness (Performance Based
Funding). TCC will track students to show program ROI and effectiveness. The following metrics will be
used: 1) training completion; 2) industry recognized certifications awarded; 3) increase in incumbent
worker wages.

2. Additional Information:
A. Is this an expansion of an existing training program?

Yes, this is an equipment purchase that will allow us to expand our current healthcare programs and train
more healthcare students.

B. Please indicate the targeted industries with which the proposal aligns
Regarding Health Care, according to FDEO, the second highest in-demand occupation in the state of
Florida is Nurse Practitioners with an anticipated growth rate of 31% over the next seven years; Home
Health Aides rank fifth with an anticipated growth of 26%; and Medical Assistants rank sixth with
anticipated growth rate of 25% over the next seven years. Additionally, the FDEO identifies Registered
Nurses as number two for the most job creation, with 198,145 jobs available in 2019 and an anticipated
225,537 jobs available by 2027. Health Care is listed in the 2020-2021 Florida Statewide Demand
Occupations List. Additionally, this sector is especially prevalent during the ongoing pandemic, building
a stable future this industry.

C. Please indicate the occupation(s) with which the proposal aligns.
The following occupations include:
• Dental Hygienist
• Emergency Medical Services
• Nurse
• Radiologic Technologist
• Respiratory Care Therapist
• Certified surgical technologist
• Emergency Medical Responder
• Surgical Technologist
• Paramedic
• Dental Assisting Technology and Management
• Central Sterile Processing Technician
• Nurse Assistant

D. Indicate how the training will be delivered.
Training is delivered online and in person at the Ghazvini Center for Healthcare Education campus that
features more than 85,000 square feet of learning space devoted to emergency medical services, nursing,
radiologic technology, respiratory care, pharmacy technology, and surgical technologies. The Center is
located in the heart of Tallahassee's medical corridor and is equipped with cutting-edge technology,
allowing students to strengthen and apply their skills in simulated real-time settings. The facility houses
classrooms, conference rooms, a one-of-a-kind onsite library/learning commons, laboratory space, an
accredited simulation center, a computer lab, and administrative offices.

E. Indicate the number of anticipated enrolled students and completers.

Healthcare Program
AS-Dental Hygiene
AS-Emergency Medical
Services
AS-Nursing
AS-Radiologic Technology
AS-Respiratory Care
AS-Surgical Services
ATD-Dental Assisting
Technology and
Management
ATD-Emergency Medical
Technician
BSNNursing
CCC-Central Sterile
Processing Technologist
Certificate
CCC-Paramedic
PSAV: Nurse Assistant-Long
Term Care Nurse AssistantLong Term Care

2021-22
Enrollments Completers
69
60
46
40
355
55
43
35
28

300
45
35
24
20

66

60

99

75

20

15

22

15

55

49

F. Indicate the length of program (e.g., quarters, semesters, weeks, etc.), including
anticipated beginning and ending dates.
This dependes upon which type of program the student enrolls in. The AS degree programs
are two years, certificate programs vary from a period of months to a year.
G. Describe the plan to support the sustainability of the proposal.
Sustainability of the program will be addressed using a tiered approach which includes but is not
limited to the following: 1) Financial Aid 2) Employer Sponsorship 3) Self-pay 4). Coordination with
the CareersSource system of workforce boards to ensure approval of the training programs.

H. Identify any certifications, degrees, etc. that will result from the completion of the
program. Please include the Classification of Instructional Programs (CIP) code if
applicable

Healthcare Programs

AS (Associate of Science Degree):
Dental Hygiene
AS (Associate of Science Degree):
Emergency Medical Services
AS (Associate of Science Degree):
Nursing
AS (Associate of Science Degree):
Radiologic Technology
AS (Associate of Science Degree):
Respiratory Care
AS (Associate of Science Degree):
Surgical Services
ATD (Applied Technology Diploma):
Dental Assisting Technology and
Management
ATD (Applied Technology Diploma):
Emergency Medical Technician
BSN (Bachelor of Science Degree):
Nursing
CCC (College Credit Certificate):
Central Sterile Processing Technologist
Certificate
CCC (College Credit Certificate):
Paramedic
PSAV (Postsecondary Adult
Vocational Certificate Programs)
Nurse Assistant-Long Term Care

CIP Code
51.0602
51.0810
51.3803
41.0204
51.0908
51.0909
51.0601

51.0810
51.3803
51.1012
51.0904
51.3902

I. Does this project have a local match amount?
TCC’s contribution will consist of:
•
•

$2 Million Construction cost build. Please see attached schematics
$2 Million wiring and equipment build out.

TOTAL PROJECT MATCH: $4,000,000

Budget Narrative
I.

Personnel: $0

II.

Facilities: $0

III.

Tuition: $0

IV.

Training Materials: $1,691,158

•

•

•

•

SimMan Essentials: 16 units for $1,012,341 ($63,271.31 each): SimMan® Essential is a wireless
human patient simulator that represents an average-size adult patient. As a high fidelity manikin
SimMan Essential teaches core skills in airway, breathing cardiac, and circulation. He comes
equipped with a patient monitor that displays vitals, labs, and radiology.
SimMan 3G Plus: 4 units for $437,452 ($109,363 each): A realistic, full body adult patient
simulator, SimMan 3G PLUS is easy to operate and designed for a fully immersive simulation
experience. SimMan 3G PLUS features interchangeable face skins, articulating arms, and the
ability to train with real clinical devices. It combines physiological models, pre-programmed
patient cases and an innovative method for managing model based simulation. Instructors can
now take advantage of pre-programmed pharmacological responses for over 149 drugs and
devices, repeatedly run the most complex cases with ease and adapt difficulties to challenge the
skills of every student.
Nursing Anne Simulator: 4 units for $104,072 ($26,018 each): The Anne Simulator is
a healthcare simulation training product designed to represent the body of an adult female, the
highly realistic female patient simulator helps learners to understand the different aspects of
modern nursing education and combine them with clinical care practices.
Newborn Simulator NewB: 2 Units for $92,457 ($46,228.50): SimNewB is a newborn tetherless
simulator co-created with the American Academy of Pediatrics, designed to help improve
neonatal resuscitation and to meet the specific learning objectives of neonatal resuscitation
protocols.

•
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July 28, 2028
Mr. Don Herr
Programming Confirmation

Control rooms

1

Add Control Room to Skills Lab 204

B'x 10'

3

New Control Rooms for Renovated Auditorium

9' X 11'

80 S.F. - Locate in NE corner of room
gaining access from 204 rather than
the corridor. Minimize effects with
plumbing, sprinkler heads, light
fixtures and windows and maintain
room bed / headwall layout as is.
100 S.F. ea. - Locate in between Sim
Rooms and/or within Sim Rooms

~

Conclusion/ Synopsis Statement

FC has modeled the first and second floor plan existing conditions of the Ghazvini Center for Healthcare Education
in Revit to prepare for the Schematic Design Phase. Throughout the exercise, FC identified rooms that were
missing dimension strings and need to be confirmed. As part of the scope of work, FC will also confirm the overall
dimensions of the rooms included in the renovation. This exercise can be done in tandem with the Schematic
Design Phase, as we begin to layout the above programmed spaces into the identified scope of work areas
identified in Appendix B.
Next Steps

Upon Owner approval of the program, FC will begin the Schematic Design phase where we will perform initial site
study. The design team will produce preliminary design plans based on the client's approved program from
programming confirmation. The Schematic Design services will include the following:
One preliminary scope meeting to refine specific project scope.
The delineation of a conceptual floor plan for the building
One final schematic design meeting to present the proposed design solution, and to solicit feedback
and comments from the Owner's team.
Following the final schematic design, a schematic design submittal will be delivered to the Owner for
review and comment.
Attachments:
Appendix A: TCC FF&E Programming List
Appendix B: Scope of work areas
Appendix C: Project Schedule
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