Transitional Support Letter at Placement

CONGRATULATIONS
ON YOUR CURRENT EMPLOYMENT!!!


Participant’s Name:
      
 

Date:
      
 

      
 


      
 






Our goal is to help you keep your job!  We understand how hectic it is to keep appointments, pay the bills, adjust to your new job, and take care of your family.  There are services such as childcare, gas, minor car repair, financial aid for additional training, and others that still may be available to you during the transition of going back to work. 
  
Sometimes after being unemployed, bills go unpaid and your first few paychecks   are spent on “catching up.”   Let us help you by continuing to provide your childcare, gas and other services that you may not be aware of.   Make sure you keep every pay stub and bring them all with you—these services are to assist you to remain employed; and we must have the pay stubs to be able to provide the services.  

While concentrating on “making ends meet,” it’s easy to forget about YOUR   education goals.  There may be financial aid available to you that can help make your future brighter, if you’re willing to take advantage of it.  Childcare is also available while you’re attending classes as well as for your employment!!  

Our goal is to assist you with remaining employed!  This involves following your progress and contacting you during your future months of employment.   If you need to talk about any work issues that come up---please call and let us help you work things out before you quit your job!!   Your work history is your reputation – build it right!!


Career Manager:  	Telephone Number:

Address:		Fax Number:
	


DEO–WTP 0011, March 2013 (Replaces AWI–WTP 0011, December 2006)
An equal opportunity employer/program. Auxiliary aids and services are available upon request to individuals with disabilities. All voice telephone numbers on this document may be reached by persons using TTY/TDD equipment via the Florida Relay Service at 711.




OPPORTUNITIES AND OBLIGATIONS
	YOUR OPPORTUNITIES					YOUR OBLIGATIONS

You have the opportunity to:					You are required to:

* Receive help paying for support services (if approved) in 		* Participate in, document and complete assigned program
   order to find employment, education, or other assigned		   activities.
   activity (ies), unless you are able to make the arrangements
   on your own. Support services may include, but are not limited 	* Respond to all contacts from the Regional Workforce Board or
   to: childcare, transportation, tools, clothing, uniforms, etc. 	    other agencies you are referred to.
   (This help is based on your assigned activity and the 		
   availability of funding.)					* Inform the Regional Workforce Board of changes in participation,
							   employment, family circumstances including change of address,
* Have decisions about your case reviewed by a supervisor at	   telephone number, childcare needs, transportation problems,
   the Regional Workforce Board.				   health problems, etc.

* Request a hearing if you disagree with a decision about 		* Apply for and seek employment.
   your temporary cash assistance.				
							* Accept suitable offers of employment.
* Be excused from or rescheduled for an activity if you have		
   good cause. Good cause is determined by the Regional		* Remain employed. Must contact the Regional Workforce Board
   Workforce Board.					   prior to reducing your hours or quitting.

* Request Cash Assistance Severance Benefit.			* Report good cause reasons for failure to participate immediately.

* Request Relocation Assistance.

* Receive the following services, if eligible:
 -Mental Health Counseling		-Domestic Violence Counseling/Services and/or 	-Substance Abuse Counseling and Services

* Receive transitional benefits, if eligible, after you are no longer receiving temporary cash assistance, based on funding availability,      
   such as:		-Childcare		-Transportation		-Education and Training  

* Receive Medicaid and food stamp benefits based on eligibility requirements.

																																																																																																																																																																																																																																																																																																																																						CONSEQUENCES FOR FAILURE TO PARTICIPATE
	CASH ASSISTANCE PENALTIES					FOOD ASSISTANCE PENALTIES

* 1ST Penalty:  Cash assistance terminated for entire 		* 1st Penalty:  Loss of food assistance for one month or until
family for a minimum of 10 days or until the 			   compliance, whichever is longer.
the individual compliance, whichever is later.

* 2nd Penalty:  Cash assistance terminated for entire 		* 2nd  Penalty:  Loss of food assistance for three months or until
family for a minimum of one month or until the individual		   compliance, whichever is longer.
who failed to comply does so, whichever is later.


* 3rd Penalty:  Cash assistance terminated for entire 		* 3rd   Penalty:  Loss of food assistance for six months or until
family for a minimum of three months or until the individual	  compliance, whichever is longer.
who failed to comply does so, whichever is later. 


Note: Cash assistance may be continued on a level 	                Note:  If the non-compliance individual is the head of household, food
two or three penalty for children under age 16 through		 assistance for the entire assistance group will be terminated 
a protective payee.						unless that individual meets a food exemption.



