Summer Youth Projects and Best Practices

Many regions developed extensive partnerships with local organizations, school districts, businesses, etc. to ensure that summer youth were exposed to myriad of hands-on work activities in a professional work setting.  This enabled the youth to learn from their experiences and included workplace skills such as organization, teamwork, responsibility, punctuality, dressing appropriately, ensuring work product accuracy, as well as overall professionalism.  

· Summer Youth Projects – 2009
· Region 10 partnered with 132 business sites and served 300 youth from ages 14 to 24. The younger youth participated in a simulated workplace where they built a computer, hydrogen powered car, experimented with solar energy models and participated in learning activities at related businesses.  This enabled the youth to learn hands on work activities and to what it means to work in a work environment, i.e., organization skills, being on time, working in teams, professionalism, etc.
· Region 4 trained youth and placed them into Green jobs and internship programs.

· The Southwest Florida Workforce Development Board partnered with the Collier County School District.  This allowed them to serve over 800 youth, introducing them to health and construction careers. 
· Alachua and Bradford counties established an internship program with almost 500 youth which included partnering with the Eastside High School Institute of Culinary Arts as one of the internship opportunities. 
